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Introduction to the program


· This program will address the needs of High school students at Butler High school
· Butler graduated 450 students in 2021
· The population is slowly declining with less students graduating every year
· Butler used to have a lot of manufacturing plants but lost the majority of them
· There is 1 manufacturing plant left that employees around 1,200 people
· The school population is 51% male and 49% female
· It is 80% white, 10% African American, 8% Hispanic, and 2% other
· Most students are from middle income families and below
· [image: ]There is no current program to teach students how to prepare for the workforce

Resources for Students


· All students should have access to resources that can help them with career planning.
· This program will provide students with computers and other technology
· Teacher will be available for students to talk to for help
· This new career center will be open before, during and after school.
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Rational for the Program


· Create a program to help break the cycle of poverty
· Help students from lower income families that are high school seniors
· Have this population of students take Holland's self-directed search assessment
· Help these students navigate their results from this test
· Give the students recourses to help them find a career
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Rational for the Program


· There is research that says how Holland's Theory can help students
· An Application of Holland’s Theory to Career Interests and Selected Careers of Automotive Technology Students
· This article from the Journal of Career and Technical Education shows evidence of Holland's theory in real life
· Researchers used a sample of 186 students (Maldonaldo et al., 2020)
· Do career choices match the results on Holland's self directed search assessment
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Rational for the Program


· Another reference that was used to develop this career development program was the article “Concepts and Coefficients Based on John L. Holland’s Theory of Vocational Choice—Examining the R Package Holland”.
· This research quantifies Holland's theory
· Holland's Theory uses 6 categories to put people into depending on there scores on the self assessment Realistic (R), Investigative (I), Artistic (A), Social (S), Enterprising (E), and Conventional (C)
· This information will be useful for the students in the Career Development Program
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Program Standards and Learning Objectives (ASCA)


· B-LS 1. Critical thinking skills to make informed decisions
· B-SMS 1. Responsibility for self and actions
· B-SS 1. Effective oral and written communication skills and listening skills
· https://www.schoolcounselor.org/Standards-Positions/Standards/ASCA-Mindsets- Behaviors-for-Student-Success
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Program Standards and Learning Objectives (NCDG)


· GOAL CM1 Create and manage a career a career plan that meets your career goals.
· 	GOAL CM4 Master academic, occupational and general employability skills in order to obtain, create, maintain and/or advance your employment.
· PS1.K1 Identify your interests, likes, and dislikes.
· https://www.oregon.gov/ode/educator- resources/standards/comprehensive_school_counseling/Documents/ncdgode.pdf#:~:t ext=National%20Career%20Development%20Guidelines%20%20%28NCDG%29%20
%20Framework.,your%20career%20development.%20%20%20%20Resources.%20
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Learning Objective for the Program


· After the 12th grade year of high school, the students in this career development program will be able to achieve 3 goals
· Identify the career field they want to pursue
· Demonstrate good communication skills while writing a resume and in an interview
· Have the ability to make good decisions utilizing sound critical thinking skills
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Career Development Interventions


· Discuss with students about career development Inventories (Niles and Harris- Bowlsbey, 2021)
· This will help students better understand their career maturity level (Savickas and Hartung, 1996)
· It will also help them realize their career readiness (Savickas and Hartung, 1996)
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Career Counseling Intervention


· Every student will have the opportunity to meet with a career counselor
· The career counselor will go over with the student their results on the career assessments that they take in the class.
· The career counselor will send information home with the student so the student can show their parents (Niles and Harris-Bowlsbey, 2021)
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Career workshop intervention


· Students will have the opportunity to participate in career workshops
· Members of the community from different jobs will come in
· Students can ask questions
· Students can go visit these job sites and observe what it would be like to work there
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Group counseling session intervention


· This will consist of groups of at least 10 students.
· The group will meet with a career counselor
· They will be able to discuss career issues they are having
· The group will meet at least once a week
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Delivery of the career development program


· This career development program will be delivered at Butler High school
· There will be a classroom designated for the career development program
· We will consult with students, parents, teachers, principals, school counselors, career counselors and the community
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Program Marketing


· There will be flyers about the program put up around the school to encourage students to sign up for the program.
· There will be a career assembly held that will have a career counselor speak and multiple people from different industries speak.
· Teachers will tell their students about the new career development program in the school
· Students in the school will be told how the program could help their career future
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Resources and Cost


· The resources required for this program include a classroom, teacher volunteers, career counselor, members of the community, computers, paper, food, and transportation.
· It will be an extra time commitment for volunteers
· The estimated cost for the entire school year is around $15,000
· This program will be free for students
· Students can help by doing fundraisers
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Evaluation of the Program


· The variables that will be measured during this program are the student’s communication skills and motivation to find a career
· Students will fill out a questionnaire
· An exit interview will be conducted with the students at the end of the program
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Abstract

This paper is an exploration of the results of my O*Net interest profiler results, spiritual discernment decision-making survey, and values sort activity. There is also a part at the end of the paper that is a practical application on how to counsel a client that is struggling with her life and career decision-making abilities. The results from the interest profiler showed that my Holland type was SAE. My scores were 35 in social, 18 in artistic, and 14 in enterprising. My result from the discernment decision-making survey was that I use the wisdom approach to decision-making. Also, from the value sort my top three values are having a family, meaningful work, and religion. In the practical application of counseling a 19-year-old client, I chose to use the hope-centered model, additional assessments, and help the client use information resources about her future careers.


Career Self-Assessment

Using the 0*Net interest profiler was an interesting experience. It was eye-opening to see the results from all of the questions that were asked on the survey. The results that I got were 11 in realistic, 4 in investigative, 18 in artistic, 35 in social, 14 in enterprising, and 12 in conventional. (National Center for O*NET Development, 2022)After completing the 0*Net interest profiler and looking through the results and after reading through John Hollands’ theory of types and person-environment interaction I identify the 3 types that most apply to me. The top three types that I identify with are the social type, the artistic type, and the enterprising type. (Niles and Harris-Bowlsbey, 2021) An observation that I made after reading about the three different types that I identify with is that the social vocational personality type and enterprising vocational personality type both are associated with having a detriment to scientific ability. (Niles and Harris-Bowlsbey, 2021) I agree with this because I have never had a huge interest in science or having a career in a scientific field. The number 1 type that I identify with was the social type. I was not surprised to see this result because I have always worked in jobs that fall into this category. Also, a career in school counseling fits into this type and that is my goal career after completing my master’s degree in school counseling from Liberty University. Some of the big factors that are associated with the social type are training and developing others. (Niles and Harris-Bowlsbey, 2021) I would say that in the career that I am currently in I participate in training and developing others. I am currently a paraprofessional in a kindergarten – 2nd grade multiple supports classroom. Throughout the school day I am working with these students to develop their educational knowledge and social skills. One of the way we achieve this I by working with them 1 on 1 or in a small group setting to best help them learn the material. Also, in the social type John Holland identifies the characteristics that people in this type usually


portray. The traits that I identify with are cooperative, kind, sympathetic, friendly, patient, responsible, understanding, helpful, and warm. (Niles and Harris-Bowlsbey, 2021) When I am interacting with people or the students at my job these are the traits that I try to exhibit.
The second-highest score that I identified on the O*Net interest profiler was the artistic type. I was not surprised by this result because I play the piano and one of my hobbies to do in my free time is drawing. In my current career and in the career that I want in the future they are not really artistic. However, outside of work, I would say that I am an artistic person and identify with some of the traits that John Holland says artistic people tend to exhibit. For example, some of the traits that I identify with are imaginative, disorderly, intuitive, and emotional. (Niles and Harris-Bowlsbey, 2021) Being imaginative is a trait that I think will help me going forward in my career because a lot of times kids are really imaginative. Being imaginative myself could help me relate to certain thoughts and ideas that students may come to me with in the future.
The third vocational personality type that was my third-highest score on the O*Net interest profiler was the enterprising type. When I saw this result it surprised me. I have never heard of an enterprising vocational personality type. After reading the description that John Holland gives about the enterprising type it makes more sense to me now. This type is associated with leadership. (Niles and Harris-Bowlsbey, 2021) I think it is important for people that work in a career with children that they can be good leaders. For example, if a child does not have a good role model that they can look up to in their lives, they will look to adults at their school as role models. This will especially be the case for me as a school counselor because students will come to me to talk about issues that they are dealing with in their lives. It is important as a school counselor to be able to guide and lead them through any issues they are having. The top 2


occupations that I got after the value sort activity were child, family, and school social worker and educational, guidance, and career counselors and advisors.
Value Sort Activity

My top three values from the value sort activity were having a family, meaningful work, and religion. Having a family is one of my top three values from the value sort activity. This is one of my top values because I think family is really important. In my life I have always been really close with my family. This is why having a family is one of my top values. It is important for me to have a family in the future that makes me happy. Also, having a family is one of my top three values because I am getting married on June 12. Getting married is the start of having a family of your own. In the bible, it says “For this reason, a man will leave his father and mother and be united to his wife, and the two will become one flesh.” (Ephesians 35:1) The second value on the value sort activity is meaningful work. Meaningful work is one of my important values because I want to help people. In my current job of being a paraprofessional in a multiple supports classroom, I am helping the students every day to be the best that they can be. Meaningful work is also something that can be incorporated into life outside of a career. For example, another form of meaningful work can be volunteering to help people in the community. Volunteering to help people is important to me in my life and that gives me the feeling that I am doing meaningful work. The third value that I picked on the value sort activity is religion. Religion is one of my top values because I try to live for God in everything that I do. I go to church every Sunday and bible study every other week. My faith is a factor in every part of my life. The top 2 occupations that showed up in my principal value sort were marriage and family therapist and child, family and school social worker.


Spiritual Discernment Decision-Making Factors Survey

After taking Dennis Horton’s Spiritual Discernment Decision-Making Factors Survey there were 6 out of the 12 questions that I identified as being very important. The factors that I identified as being very important in my decision-making are using common sense, consulting with wise counsel, considering personal desire and interest, looking for signs or conformation from God, recognizing and responding to the needs of others, and judging the decision's consistency with the character/ethics of Jesus. (Horton, 2009) Based on the decision-making factors that are very important to me, the plan outlined by Dennis Horton that I follow is the wisdom approach. In the wisdom approach to decision-making, Christians don’t rely on God to always show them exactly what to do. Instead, they should use their skills and wise counsel to help them make decisions. Also, in the wisdom approach to decision making Christians should use their strengths and talents to help them. (Horton, 2009) I want to follow this approach because I think God wants us to use all of our skills and strengths to do a Job that brings glory to him. Also, when I make a big decision in life it is important to me to talk to people around me that I trust to give me wise counsel.
Personal Reactions

My reaction to the O*Net interest profiler was agreement and surprise. I agree with the results that I got after answering all the questions. However, I was not sure going into it what to expect. I think it is a good tool for people to use to find out more about themselves when it comes to their career choices. It is good to know what your strengths and weaknesses are when thinking about possible careers. The value sort activity was an interesting experience. I liked how it started off by saying to pick 10 values that were important. It was hard to start eliminating values as the value sort went on. However, I think this was a good way to really narrow down the


most important values to me. The value sort was a good way for me to identify the values that are most important to me in my life moving forward. I also enjoyed the Spiritual Discernment Decision-Making Factors Survey. The results of this survey helped me better understand how I make decisions in my life. It also made me think about other ways I could make better decisions in the future. The overall results of these tools fit my self-perception. I also think that these career tools helped me to better understand myself. I agree with Holland’s code descriptors.
However, I think it is important to remember that people are complex, and it is not always possible to fit someone into a single box that is easy to explain. Also, there are some factors that could have influenced my decision-making on the spiritual discernment survey. One of the factors is that when I make a big decision, I usually ask my dad for advice on what I should do. My religious background is that I was raised Methodist but a few years ago I switched to a non- denominational church. My present religious beliefs are strong.
Evaluation of Instruments

I think all the assessment instruments are fair to everyone that has been educated. The only thing that might be a barrier to people using these tools would be if they were not able to read. I personally did not feel these tools were unfair to me. The only factor that could have influenced my assessment results is being stressed and rushed. I am getting married on June 12 and it is hard to make sure all of this paper was done before my wedding day.
Conceptualization

The results from all three of the career tools agree with each other most of the time. In my experience, all my results seemed to agree with each other. However, I could see scenarios for other people that they might get conflicting results from each of the tests. For example,


someone’s values on the value sort might not match the jobs that they matched with on the O*Net interest profiler. Using the concepts of differentiation and consistency in looking at my results from Holland’s theory helped me better understand them. My three types are social, artistic, and enterprising. All of these types are consistent because they are next to each other on the Holland hexagonal model. (Niles and Harris-Bowlbey, 2021) There is some differentiation in my results because I scored 35 in social and only 18 in artistic and 14 in enterprising. My best work environment would be somewhere where I can be social and help other people. Some of the career themes and patterns that emerged from my results were careers in working with people to help them in some way. I think my spiritual discernment has influenced my career development and career choices because I rely on my faith to help guide me but also use the skills that God gave me to find a good career. I also rely on my common sense and advice from others that I trust. I have always worked in a similar field. This field has consisted of working with children in some capacity. I have overall been pretty satisfied in my career so far because this setting matches my results from Holland’s vocational personality test. If I was a career counselor, I would tell myself to keep pursuing careers that make me happy and match my vocational personality types.
Occupational Exploration Career Field and Occupation of Choice Introduction
After completing the career self-assessment, the occupation that I chose to do is school counseling. School counseling came up as one of the top results after completing the O*Net interest profiler. My top 3 Holland types are the social type, artistic type, and enterprising. The SOC code for this career is 21-1012.00. School counseling is also the career that I am currently in school studying so I thought it would be a good occupation to look into. Unless otherwise


cited, the career information presented in this paper was obtained from O*NET On-Line (National Center for O*NET Development, 2022).
The Nature of the Work

School counselors have a variety of different jobs and duties within a school. Some of these responsibilities include crisis intervention with students, talking with parents and other schoolteachers and administrators about students’ academic progress, helping students plan their academic futures, and many other duties. There are many skills that school counselors should have when working in a school with students. These skills include active listening, social perceptiveness, speaking, reading comprehension, service orientation, critical thinking, writing, active learning, complex problem solving, coordination, instructing, judgment and decision- making, persuasion, learning strategies, monitoring, negotiation, time management, system analysis, systems evaluation, and management of personal resources. These are a variety of skills for a person to have but they are necessary to be a good school counselor. School counselors’ typical workday can be different depending on the school that they are in. For example, the typical workday of an elementary school counselor consists of them going to classrooms to talk to students about social and academic topics. They also do this one-on-one and in small groups with students. School counselors also meet with the parents of students to address the students’ academic and social progress. Another thing that elementary school counselors do in their day is meet with teachers to make sure the school curriculum is addressing the students’ social and academic needs. (Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, School and Career Counselors and Advisors, 2022) The typical workday for a middle school counselor consists of the school counselor working with students to improve their social, emotional, and study skills. They meet with students to help them through hardships that


they may be going through at home or at school. Also, middle school counselors help students prepare for their transition to high school. (Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, School and Career Counselors and Advisors, 2022) The typical workday for a high school counselor consists of helping students plan their class schedules and future career plans. They also help students that are going through hardships at school and at home. Something else that high school counselors do is help students apply to college and apply for financial aid. (Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, School and Career Counselors and Advisors, 2022)
Working conditions

The work environment that school counselors work in is in schools. School counselors work during the same time that students attend school. School counselors usually do not work in the summer. (Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, School and Career Counselors and Advisors, 2022) They work alone but also in collaboration with any other school counselors in the building, teachers, administrators, and parents of students. School counselors are supervised by the school principal. They work with students from every socio-economic and ethnic background. It just depends on the particular population of the school that the school counselor is in. The age group that a school counselor works with is kindergarten- to 12th grade. School counselors work with students in many different aspects of their school lives. They help students with emotional problems and academic problems. The work can be stressful but also rewarding.


Preparation and Qualification

To become a school counselor a person must have a master’s degree in school counseling. Some important skills and personal traits that school counselors should have are analytical skills, compassion, interpersonal skills, listening skills, and speaking skills. (Bureau of Labor Statistics, U.S. Department of Labor, Occupational Outlook Handbook, School and Career Counselors and Advisors, 2022) School counselors should have experience working with children and young adults. The master’s degree program that they got their degree should prepare them with internships and other types of experiences. The internships require 300 total hours and120 direct hours with students. Also, the praxis exam must be passed to qualify to be a school counselor.
Opportunities and future outlook

In 2022 there were 322,000 school counselors in the United States and by 2030 it is projected that there will be 359,000 school counselors. (U.S. Department of Labor Employment and Training Administration. CareerOneStop, 2022) School counselors can get jobs in elementary, middle, and high school. They can also work for private schools.
Economic and Non-Economic Benefit

The average earnings for a school counselor are $60,510 yearly. School counselors receive medical and dental benefits through the school district in that they are employed. School counseling is a rewarding career.
Disadvantages and/or Special Situations

School counselors work regular hours and do not work in the summer so they can have a lot of time for their personal life. They might have to travel for training and conferences. Also,


counselors may have to stay after school hours if they are having a meeting with a student’s parents or other school administrators.
Reflections

The aspect of school counseling that appeals to me is working with students to help them navigate their lives. It will be hard sometimes to help students that have a lot of issues that they are working through. However, I think it will be a very rewarding job. After reading about school counseling nothing surprised me. Something that I learned about myself is that I have most of the skills that are required of school counselors. The occupational characteristics fit with my current interest and values. They fit because I currently work with children in a school setting. My values are aligned with the values that are required of school counselors. The requirements of being a school counselor fit my career goals because I am currently in a master’s degree program to become a school counselor. After doing my practicum and internships I will be ready to be a school counselor. The advantages of using career information and resources in a career in school counseling will be to always be learning ways to be better.
Practical Application

As a counselor attending to the career concerns of this client, my personal positions could possibly influence how I address this client. First, one of the aspects of my life that could make it hard for me to relate to the client’s issue of her parents not supporting her new career choice is that my parents were always supportive of the career path that I chose to pursue. I would encourage the client to invite her parents to talk with the client and me about her desire to change her career path. My personal position that a person should be happy in their career choice could influence me to encourage the client to pursue the career path that will make her happy. Also,


this client seems to have a clear idea about what her spiritual discernment is. 
It will be important that I do not push my own spiritual discernment on her. In order not to impose my own culture and bias on this client I would utilize multicultural career development theories and interventions. (Niles and Harris-Bowlsbey, 2021) I would try to learn and understand as much as I could about this client’s cultural background before I gave her advice on what to do. It would also be important for me to understand her socio-economic background to better understand her situation with her parents. Another important way for me to not impose my own beliefs onto the client would be to use self-awareness. The first strategy I would use to address the client would be the Hope-centered model. This model focuses on how the client’s environment is affecting them. 
There are also five aspects of the model that help to address career decision-making. These factors are self-reflection, self-clarity, visioning, goal setting and planning, and implementing and adapting. I would use this strategy to help the client because the client seems to be struggling with not having hope in her future career. Using this strategy could help the client have hope in the decision that she makes for the future. (Niles and Harris-Bowlsbey, 2021) I think something else that I would use with working with this client would be to have her take additional assessments. The client said that she took the career interest profiler on O*Net. She knows that her Holland type is SCI. However, I think it could be beneficial for her to take the spiritual decrement decision-making factors survey. If she did this it could give her a better understanding of why she makes certain decisions. It will give her a better understanding of herself. I would also use information resources with this client. It would be beneficial for the client to find as much information as she could about the engineering profession and then the option that she wants which is nursing. She could look at these two careers and see how the skills and


qualifications look for her. This way she could talk to her parents and give them the financial outlook for nursing and show them that she can still make enough money doing that.




References

Bureau of Labor Statistics, U.S. Department of Labor. (n.d.). Occupational Outlook Handbook, 
School and Career Counselors and Advisors. Retrieved from https://www.bls.gov/ooh/community-and-social-service/school-and-career-counselors.htm
Horton, D. J. (2009). Discerning spiritual discernment: Assessing current approaches for 
understanding God’s will. The Journal of Youth Ministry, 7(2), 7–31.
National Center for ONET Development. (2010). Summary report: Educational, guidance, and
career counselors and advisors. (ONet Report No. 21-1012.00). Retrieved from O*Net Online website: http://www.onetonline.org/link/summary/21-1012.00
New International Version Bible. (2022).
Niles, S. G., & Harris-Bowlsbey, J. E. (2021). Career development interventions (6th ed.). Pearson
Education (US). Retrieved from https://mbsdirect.vitalsource.com/books/9780135842591
U.S. Department of Labor Employment and Training Administration. (n.d.). CareerOneStop. 
Retrieved June 10, 2022, from https://www.careeronestop.org/

image6.png




image1.png




image2.png




image3.png




image4.png




image5.png




