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    The Values and Motives Questionnaire was constructed with the objective of examining the motivation of an individual in respect to one’s values and hobbies.  The purpose of this paper is to explore the Values and Motives Questionnaire’s contingencies with the intent of articulating reliability and validity utilization, managing the Cronbach Alpha coefficients in areas of capabilities, concerns, as well as examining the general population and sample sizes. This paper will also explore the Values and Motives Questionnaire’s views on analyzed data.      

Types of Reliability and Validity
    Test-retest reliability is the consistency of evaluation scores over a long period of time, assessing the strength by comparing outcomes from the individuals that are the same across various, evident test occurrences.  In the Values and Motives Questionnaire, two categories of dependability were expressed: stability and internal consistency.  The focal point of stability is investigating the connection between test and retest outcomes.  Internal consistency investigates whether the scales used to evaluate identical beliefs are constant with one another (Psytech, 2026).  An internal consistency that is high reports to us that the test measurements are consistent, but it does not guarantee that what is being measured is intended to be measured or that the outcome will be valid.  
     Reliability must be determined to establish validity.  Validity refers to how well a test examines what it is perceived to examine (Ahmed et al, 2024).  The two types of validity include construct and criterion.  Construct validity is recognized as the level of consistency among the variables being examined on one test and those being examined on another test that analyzes variables alike.  Criterion defines the expectations of more criteria involved in the measurement and to see if the assessment outcomes connect in a purposeful meaning.  Criterion validity can be 
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either predictive or concurrent.  Predictive validity looks at the capability of future assessment predictions of specific criteria, while simultaneous validity looks at whether assessment data can determine present evaluation guidelines.  
Reliability: Cronbach Alpha Coefficients
      Lee Cronbach came up with Cronbach’s alpha in 1951 with the purpose of offering a system to calculate the internal reliability of a test or scale, using the numbers between 0 and 1. In order to manipulate the Values and Motives Questionnaire’s reliability the Cronbach’s alpha coefficient was utilized.  To explain consistency of constructs or concepts of items that are calculated within a test, the internal reliability of a test or scale is utilized.  Most of the time, alpha is utilized to calculate the constancy of results generated by assessment questions that do not have a right or wrong answer.  These variables can sometimes be hard to analyze; however, Cronbach’s alpha has the capability to communicate how carefully a group of test components mirror one another as a group.  A good example of internal consistency reliability is shown in Table 2 from the results of females and males combined and calculated.  
          In “What Makes a Good Test”, the reading mentions that there is a clear connection with the consistency of test data and an elevated reliability coefficient value. The assessment goal was to quantify each scale (constructs) to find which groups were in the range of low, acceptable, or high (table 1 on handout) according to their Cronbach alpha coefficient that corresponds to each scale.   There are thirteen VMI scales listed (table 2 on handout): affiliative, altruistic, affection, achievement, finance, security, aesthetics, moral, tradition, independence, ethical, S.D, and 
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infrequency.     None of the thirteen VMI scales had great reliability results. The reliability coefficient value stood at .90 or above.  The finance and aesthetic scales were considered in the good reliability range with a coefficient value between .80 and .89. The scales affiliative, altruistic, affection, security, traditional, and ethical had reliability coefficient values between .70 and .79, which put them in the category of adequate.  The scales of achievement, moral, independence, S.D., and infrequency were considered less effective due to a reliability coefficient value of less than .70.  When including percentage, the good range was 15.4% and in the range of adequate the percentage was 46.1% which led to a sum of a value 61.5%. 
This causes 38.5% of the values to be questionable or problematic.  
Sample Size and Nature of the Population
Validity
      A sample of 159 students participated in the Values and Motives Questionnaire and MAPP to examine the validity and reliability.  The participants took the VMI and the MAPP.  All participants were involved in some type of educational program which led to the students were similar in age and education status. Students who took the VPI and MAPP were undergrads and may have been younger and lower education status.  The Values and Motives Questionnaire presented a distinction in gender, which indicated women and men both completed the assessment.  It is uncertain whether both women and men participated in all assessments.  
VMQ Norming Population
      Ideally, I would want to see a better representation of what is considered the norms of population represented in the study. Higher education students participated, which does not represent the average individual.  There also needs to be more demographic representation such 
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as race, age, and socioeconomic status.  There is not enough data to have an adequate conclusion, without having forms of diversity.  The Values and Motives Questionnaire does involve both genders; however, they don’t have the same number of participants, which will not represent the general population.  I feel the number of participants was enough but just needed to diverse the selection to get adequate results. 
       Opinion of the VMQ
     As a dependability metric, the authors used Cronbach’s alpha although the results did not seem reliable.  Only 61.5% of the measured values demonstrated or improved internal consistency reliability.  None of the results were in excellent range.  Cronbach’s alpha coefficient can be increased by expanding the participant’s size, increasing expressions of the measuring tool, and looking for questions that are reverse-coded (Ahmad et al, 2024).  Another issue was that at the time of the assessment, all participants were in a higher education program, which could lead to bias sampling. Bias sampling can risk the validity and reliability of the research (Ahmed et al,2024).  In my opinion, the assessment needs to have more diverse participants in its sample population, which will make examinations more thorough.  
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