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Abstract
After completing the O*Net Interest profiler I found out my top three vocational personality types are social, enterprising and artistic. Social is expected but enterprising and artistic were a surprising result; however, I enjoy observing being flexible and dynamic which both are characteristics of enterprising and artistic. Next, I used the value sort activity to discover more occupations and sort interests. I found similar information affirming social interest related occupations such as teaching. I found the interest profiler more influential and informative. The occupation chosen to research was childcare worker. The entry level position is a great starting job for a career working with adolescents. My spiritual discernment is assessed in a short survey that later plays a role in a case study when the student has a differing spiritual discernment. I will use the ADDRESSING model to prepare myself for working with diverse clients by looking inward. I will use silence, career in culture interview and racial identity development conversations to learn more about the client’s cultural identity to guide career conversations. 


Part I: Career Self-Assessment
Career Instrument Results
	After completing the interest profiler quiz, my top three Holland vocational personality types are social, enterprising and artistic. I scored triple as high as enterprising and artistic in the social category. Which means I lean mostly toward activities that involve a high competency of human relationships and strong interpersonal skills (Niles & Harris-Bowlsbey, 2022). My complimentary personality strengths are enterprising and artistic. People who are enterprising a very observational and systemic in order to reach a certain goal (Niles & Harris-Bowlsbey, 2022). Which essentially means, there is a method to their madness because they can sometimes manipulate people in order to accomplish something. Finally, the artistic type is freer spirited and enjoy being dynamic and nor routine (Niles & Harris-Bowlsbey). 
Value Sort Activity
	The top results from the Value Sort Activity are openness and/or being receptive to new ideas, social concerns or pursuing the common good, and understanding/helping/serving others. I find the results accurate of myself. I am always receptive to correction or critique and want to better myself always; therefore, I believe I am open to new ideas. I prioritize social issues in my work as an educator and as a human being so I do believe social concerns and the pursuit of the common good is true of my character. I also accept that I do not fully understand others but am constantly learning about how to serve others better, no matter their situation, Furthermore, I agree with the activity that I enjoy understanding/helping/serving others. 
	Based on the values research, the occupations that matched my values were education and recreation. Both areas are definitely social and interact with many walks of life. Both are enterprising and have a goal in mind. Finally, both require a person to be dynamic and look at their job from different angles. 
		Spiritual Discernment Decision Making Factors Survey
	The most important decision-making factors for me were considering the circumstances, depending on a sense of inner peace from Holy Spirit, consulting with size counsel, considering personal strengths and responding to the needs of others. I always seek to understand the point of view of someone before forming my view on a situation. I accept the power of the Holy Spirit and find my peace in my decisions through that part of my identity. I am not afraid to ask questions and always seek counsel from others so that I can do better at whatever I am doing. I consider my own strengths and seek to meet the needs of others where they are. 
	Based on Horton’s approaches and survey, I identify the most with relationship formation approach. I believe that a person cannot fully understand a person’s perspective without forming a relationship. This approach requires an inner peace with the Holy Spirit, which I scored highly on in importance (Horton, 2009). My first priority is to build rapport always before seeking anything more from a person. 
Personal Reactions
	I was not shocked that I scored the highest under social in terms of Holland’s theory of types. I love being social and working as an educator and a future counselor, my social skills need to me strong. Enterprising was surprising at first for being my second highest. However, after further analysis I have more understanding of why enterprising is one of my types. I am constantly observing everything around me physically and situationally. Artistic was also a surprise to me. I do not enjoy art itself. However, I still agree with the personality type being a match for me. I am free spirited and very dynamic as an artistic person is. 
	I felt like the self-assessment questions strikingly were very specific to me. One of the questions was about teaching children and another was about helping people. I would love to see different points of view of others who have professions very different from myself. However, I still think that it was an effective self-assessment because when I read through the descriptions of each area, I felt like those were correct about myself. 
	I have shared my agreement with my top 3 descriptors being very strong in the social descriptor and my two complimenting areas were enterprising and artistic. My disagreement is that I did not fit every aspect of enterprising and artistic. I simply never have enjoyed art or physically creating things and it is even an insecurity of mine. So, I understood how artistic still correctly described me, it can just be misleading because it is broad. 
	In terms of my story to be where I am, some people tell me I should write a book about all my experiences. But I think over the course of my life my spiritual foundation has been strengthened by the situations and hardships I have endured over the course of my life. However, I do not want to be a counselor only for Christians. I love getting to know all walks of life and beliefs and I use my spiritual identity to strengthen my band of knowledge versus limiting my reach. 
Evaluation of Instruments
	My favorite and most culturally relevant would be the interest profiler. Holland’s six types are broad and can be a great starting point to a conversation about possible careers because it points the mind in the right direction. It forces a person to unpack the three strong areas and why they scored there. I feel like the questions were very objective and could be used across many cultures. 
	I did not enjoy the value sort activity. I felt like I was forced to choose certain values that I did not want to. I also felt like I did not get to choose all the values I wanted to. I understand the critical thinking involved in the assessment in terms of ranking importance; however, I felt like it just cannot be fully accurate of myself if I felt so forced. 
	I enjoyed the short spiritual discernment survey. It got straight to the point in each question and it allowed for many different spiritual points of view. I feel like a broad range of denominations could take the survey and find it applicable to themselves. However, I do feel like some denominations may find some of the questions irrelevant. 
	While writing this essay I was in the middle of a period of grief. I lost a 5th grade student in the midst of taking the assessments and writing the essay. I feel like my answers were still relevant and not inaccurate. I have had to do a lot of deep thinking of the situation and how I handle the grief in my life and I feel like it made my answers more accurate for me because this loss is a turning point in my life. 
Conceptualization
	I like to look at assessments from more points of view than my own. A group of Liberty students are taking these surveys and very often have similar beliefs. I did see how each survey could be problematic. Holland’s is broad and the most applicable while also does not give a lot of answers in terms of career choices; however, the survey is a good starting point for focus areas. Value sort activity seemed to be more specific in terms of career results but I feel like the questions and strategy itself of the activity was not structured well and could construe results. Therefore, leading a person in the wrong direction, which is harmful. Spiritual discernment was straight to the point and easy to participate in. This survey is only applicable to those who are spiritual.
	My top three Holland scores are very strong in social which I wholeheartedly agree with and I also predicted this score about myself. I was shocked by enterprising and artistic. I felt like I fully did not identify with those two; however, I have character traits as those involved in those areas. I feel like my interests are very specific so it is challenging to find multiple areas where my strengths reside and that leads to some differentiation in the areas of enterprising and artistic. 
	I currently work in a school and plan on continuing to work in education and in a school setting. My top career matches said teacher in every assessment; therefore, I feel like the basic interpretation of the assessments of myself was accurate to describe this about myself. 
	I am a teacher but I really would rather be a counselor. I felt like the area of enterprising and artistic affirmed this career path for myself. I can teach. However, I am so observational and dynamic that I feel like I am a stronger counselor than I am a teacher. 
	My approach to spiritual discernment is focused on recognizing my identity. However, in order to prevent bias and harm to my clients, I do not mention that part of myself to my student whom I counsel unless asked. My love for helping others is influenced and fueled by my spirituality and faith but I am cautious when incorporating spirituality into decision making. The best benefit of the client is always my priority in counseling. 
	I did have jobs that I did not enjoy. I was an in-home care nurse and I did not enjoy it. Yes, I was helping people. Working in the mental healthcare field. However, it taught me that context was not the right one for me. However, I have taught preschool and grades K-12 and love teaching and working in schools. It is so much more satisfying to work in a job that I enjoy because I worked through jobs I did not enjoy to get to where I am. 
	A career counselor should be flexible and take multiple points of view of the same person. Different sets of results pull out the most accurate results as well. Depending on the thought processes of a person determines how they answer the questions they are given in a survey. Therefore, I would use more than one survey to get further affirmation for my client’s interests and strengths.
Part II: Occupational Exploration
	Unless otherwise cited, the career information presented in this paper was obtained from O*NET On-Line (National Center for O*NET Development, 2022). Based on the occupations suggested from O*NET based on my three Holland types is a childcare worker. 
The Nature of the Work
	Daily duties for a childcare worker is to meet the basic needs of the children in their care. Which is safety, shelter, food and contribute to the children’s development. The childcare worker supervises activities, ensures the daily activities follow the intended schedule and conduct mealtimes while also maintaining safety and wellness (My Next Move, 2022). May also include dressing and bathing. Strong communication skills and experience with child development is important to success in this occupation. The ability to multitask is crucial. 
Working Conditions
	Childcare workers can be seen in a variety of settings. Schools, childcare institutions, private households, or even a business. Hours vary depending on the setting but most childcare takes place during the day, 9am to 5pm, when the typical parent would be at work. Meeting ratio standards in terms of number of children to adults determines if there is more than one adult in the room or not. Supervision would be whoever is head teacher or adult at the organization. Populations worked with is diverse and depends on location. In some situations, knowledge of at-risk youth is necessary for properly caring for the children. High stress and crisis is quite common when working with children so a childcare worker must be able to handle those situations often. 
Preparation and Qualifications
	Depending on organization/setting determines the educational qualifications. A primary childcare provider may sometimes need a degree in early childhood development and other positions may just require a high school diploma (Career One Stop, 2017). Babysitting in private households is up to the parent’s standards. 
	A person who is a childcare worker needs to be able to react quickly to situations with little warning and be able to notice situations quickly. Must be dynamic in looking for ways to meet the needs of the children in their care. 
Opportunities and Future Outlook
	There are many opportunities for growth with childcare workers. Since most positions do not require much experience, the career is a great choice to start a career with children. Childcare jobs are also widespread because wherever there is a people, there is a need for childcare. Childcare experience is often needed in many careers such as teaching, counseling or occupational therapy so the time spend working in childcare can pay off in the future. 
Economic and Non-Economic Benefits
	Depending on the setting the childcare worker is in determines the economic benefit. Pay for childcare workers is rather low; however, people often advance since the positions are often entry level. Pay is generally under $30,000n a year (U.S. Bureau of Labor Statistics, 2022). Benefits also depend on the setting. Personal satisfaction is higher in this field if a person is willing to work for less pay, while doing something they are passionate about. 
Disadvantages and/or Special Situations
	Work hours at most settings are steady; however, it is common to work long hours. Seasonal work could be childcare in the summer when children are not in school. Overnight or nighttime work is more often seen in private household settings or group homes. Generally, not much travel involved because most communities have childcare profession opportunities. Some children worked with can be physical and potentially dangerous to the childcare worker. 
Reflection
	I enjoy getting to work with children and I have experience with children that could be useful getting a job in this profession. As a teacher currently, working in childcare would be a great fit and potentially come naturally. It is disappointing the pay involved in most childcare settings, including my current situation of teaching. I have learned that I have more areas of opportunity working with children besides in a school setting. 
	My current interest is generally children but I want to make an impact on them. Teaching, counseling, at risk youth and childcare are all interests of mine and I believe each of those can have an impact on the children I get to work with. 
	I think experience in childcare is necessary to being a successful counselor of children. Without spending extensive amounts of time with children, I feel like it would be hard to be successful as a counselor. Children teach the adults that are around them so much about themselves and how to care for them. I have a degree in psychology which is useful for working with children with developing brains and some children who have experienced trauma. 
	Some advantages of using career information in counseling are not just planning for the future. A client can gain a sense of purpose and be awakened to that purpose through career counseling (Sharma, Yukhymenko-Lescroart & Scarton, 2021). Making plans for the future is sometimes challenging and make people feel stuck. Some people need to start somewhere and gain some sense of purpose to grow themselves. Setting up a career and exploring interest can lead to feeling more motivated because a person has awakened to their purpose in daily life. 
	Some limitations are for those who either have already chosen a career or a person does not know their interests. For example, a person may have always wanted to be a nurse because their parent was a nurse. However, a person may become a nurse and realize they hate bodily fluids and dealing people experiencing trauma. That person’s interests were simply to be like their parent and not pursuing their interest which could have been being a researcher in a lab or being a pilot. A person with skewed interests may have obstacles when this is used in counseling. 
Part III: Practical Application
Personal Position
	My personal positions should not cause any bias in my client’s situation and counseling. She has shared that she is a Christian and it seems that there are some differences in spiritual discernment. My spiritual discernment process is not as important in this situation as her spiritual discernment process is. The counselor must seek to understand and hear from the client herself just what her spiritual discernment process is so that the counselor understands what approaches to take in the session. I am White and do not first person understand Asian-American culture; however, I am culturally competent of Asian customs and traits of the family. I must seek to understand the client’s identity with the culture as she could be multicultural which would lead to some variance in beliefs and customs. My personal position is to investigate and see the situation from the shoes of the client and the context of their life. Not seeing her situation in the context of my life. 
Prevention of Imposing Personal Position
	My spiritual discernment process is my own foundation and I do not expect anyone to have the same discernment as me. I blank slate approach the relationship with the client and seek to understand her discernment. Yes, she is an Asian American individual from a culture that is collectivistic; however, her cultural identity is not defined by a stereotype or a popular cultural trait. I need data from the client. She needs to take the spiritual discernment survey followed by a conversation about the results. This way there is minimal self-disclosure on my part and most of the talking is done by the client who is sharing their discernment process. 
	A personal practice will be to use the ADDRESSING framework for myself to understand better my own identity, which includes assessing age, developmental or disabilities, religion, ethnicity, socioeconomic status, sexual orientation, indigenous heritage, national origin and gender (Niles & Harris-Bowlsbey, 2022).  This will allow preparation for interacting with clients that will have various different identity traits than myself. 
Counseling Strategies
In order to gain information on the student, a “career in-culture” interview will be conducted to assess areas of culture, family, religion, community and larger society perspective on the self (Niles & Harris-Bowlsbey, 2022). Assessing these five areas will prevent context and systemic bias because this information being assessed is foundational and will guide all other conversations in session. After using the ADDRESSING framework and other self-reflection practices, I will be more skilled to conduct these assessments on the client. 
During sessions involving culture and self-reflection on behalf of the client. Most responses will not be immediate and are responses that need to be processed by both the client and the counselor. Silence is important in session. I will allow the client and actually stress the use of silence in session. I do not want to client to give me an answer they think I want to hear, but an honest thought out answer and hear themselves say out loud. Career counseling may involve decisions that guide the rest of a person’s life and quick answers are not needed to define such big decisions. 
Since the student is an Asian American there is a clash of more than one ethnic and/or nationality background. As a counselor, I would follow the five stages of racial identity development and form the conversations into more casual than the previous assessments. To get to know the student and her story and how she has come to know herself in terms of her complex levels of identity. 
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YOUR  NEXT  STEPS

PR OPOS AL B Y : J AR R E T T M E D F OR D ( S C H OOL CO U N S E LO R) 

WHAT IS THE PURPOSE?

· [image: ]Located in Downtown Charleston at Burke High School, Your Next Steps is career development program for Charleston County School Division students. Students can join the program as early as 10th grade and can stay in the program until graduation.This program is primarily targeted at title 1 school students, low-income students, but the program is open to all CCSD students.Your Next Steps is based at Burke High School; however, career counselors will travel to each high school to conduct sessions with students. Sessions will involve counseling throughout career exploration. Counselor can connect students with opportunities and experiences inside and/or outside the school to explore careers. Other program activities are resume building and applying to entry level jobs.

THE RATIONALE

· [image: ]60% of CCSD students are minority and 45% are economically disadvantaged. Of the 48, 330 students in CCSD, estimated 28, 998 are minority and estimated 21,789 are economically disadvantaged (Charleston County School District)
· All counselors will be trained and have multicultural competence. It will be required of counselors to use the ADDRESSING framework. (Niles & Harris-Bowlesbey, 2021).
· Career in culture interview will be conducted with all students entering the program to further investigate the needs of the student during their career exploration before exploring Holland’s theory of types to determine the students’ NEXT STEPS (2021).
· The program can begin as early as 10th grade and last until graduation.The program is directed toward low income families/title 1 school students; however, any CCSD 10th-12th grades student can join the YOUR NEXT STEPS program.

THE RATIONALE CON’T

· [image: ]Without guidance other than parental, the options at times are limited for career paths; therefore, using the capability approach will broaden these options and give students more of a choice in their career (Joncas & Pilote, 2021).
· Career practitioners will be advocates for the student, even in terms of social justice, because the influence of power and privilege can effect the career development of many of CCSD students who are marginalized (Hill et. al., 2021).

PROGRAM STANDARDS








· [image: ]Belief in development of the whole self, including a healthy balance of mental/social-emotional and physical well being (ASCA).
· Long/short term academic career social/emotional goals (ASCA).
· Decision making informed by gathering evidence, getting others’ perspectives and recognizing personal bias (ASCA).
· 
Develop understanding of the self to build and maintain a positive self-concept (NCDA).
· Attain educational achievement and performance levels needed to reach your personal and career goals (NCDA).
· Create and manage a career plan that meets your career goals (NCDA).

LEARNING OBJECTIVES

· [image: ]Students will analyze the self in regard to personality, strengths and school academic performance and the connection to a long term career goal in beginning stages of the program.
· Students will plan for at least 3 possible career paths that exemplify their personality and strengths that allow them to live the lifestyle they want to live before exploring the occupation.
· Students will participate in activities and utilize resources that allow exploration of a career path to understand the demands and the student’s interest in the career before graduation from high school.

CAREER DEVELOPMENT INTERVENTION 1
· [image: ]In order for a student to choose a career they must understand the self. Because of the high rates of marginalized students in CCSD, identity development models must be implemented in early stages in the program and carried out throughout a student’s time in the program.
· These include the five stages of racial identity development, ecological perspective in gender identity and the six stages of identity development in those who identify with the LGBT community (Niles & Harris-Bowlsbey, 2021).

CAREER DEVELOPMENT INTERVENTION 2
· [image: ]For the students whose career path leads to college, college prep classes are more important for the academic success of the student. 65% of high-income students participate in college prep classes and only 28% of low-income students participate in college prep classes (Niles & Harris-Bowlsbey, 2021). Low- income students who are considering career paths that require a college degree must be prepared for college and experience a college prep class to explore what the future will hold in terms of education. College prep course participation must rise in the low-income student population.

CAREER DEVELOPMENT INTERVENTION 3
· [image: ]Students must be able to use the cognitive information processing model, especially in students that have fallen behind in level of social maturity and behavior management.This incudes understanding the need to make a choice, understanding the self, narrowing options, prioritizing those options, implementing first choice and accepting that a student made a good choice (Niles & Bowlsbey, 2021). Students need to feel confident in their decisions and value the decision they are making in order to be successful and be more receptive to failures when decisions do not go as planned.

CAREER DEVELOPMENT INTERVENTION 4
· [image: ]Depending on the cultural criteria of the student, support is key to success. Family relationships have a large impact on career development and will very often appear in career counseling. Counselor and student will document current career plans and discussions to send home to parents/guardians periodically, depending on the frequency of sessions with the counselor.

INTERVENTIONS SUMMARY

· [image: ]The students understanding of the self is utmost importance in choosing a career path.This includes identity models on race, gender and LGBT identity development. Due to the high rates of marginalized students and low-income students in CCSD, it is crucial that students who choose to pursue careers that require a college education are able to participate in college prep level classes to be successful in secondary education. Social and behavioral maturity is important in terms of decision making and being confident in a students’ decision making. A student needs support from others throughout the program as well; therefore, parents/guardians will be able to see documented career plans made by the student with the counselor to influence supportive participation from family.

DELIVERY

· [image: ]School counselor who elected to participate in conducting different site programs will make appearances in each of CCSD’s 15 high schools. Supervisors (school counselors) will be dispersed accordingly based on school population and amounts of low-income/title 1 students; therefore, ratios may vary but number of participants to each counselor will be similar.This program is grant funded and participating counselors will compensated and be supervisors, not counselors. CCSD counseling department office will hire career counselors, to also be paid through the same grant.The career counselors will be the bones of the operation and will go into classrooms at the beginning of each semester and advertise the program and set up/conduct meetings and events to gather student participants.

MARKETING

· [image: ]Career counselors will appear in English classes from grades 10-12 at the beginning of each semester to advertise the program. In these visitations to English classes, the career counselor will introduce themselves and the program. Brochures will be provided to each student. If a student is interested, the contact information will be provided so that the student/family may call or email to get involved. Or a student can sign up at their counselor’s office in school. Career counselors will conduct after school meetings each semester for new students in the program and go over the program and its purpose and provide the students with their assigned counselor.

COSTS

· Counseling department budget allows for (supervisors) school counselors to be compensated
$3000 a semester for being a supervisor.
· [image: ]A $500,000 grant has been provided by the federal government to CCSD counseling department for career development programs and it will be used to pay the career counselors and conduct events.There will be 30 career counselor positions with a minimum of a bachelor’s degree and relevant experience.Those positions will each pay $15 an hour and may not exceed 37.5 hours a week (7.5 hours a day). If college students are looking for volunteer hours or internships they may also participate as a career counselor assistant to assist the career counselors.
· All program activites session related will be conducted in each of the high schools during school hours and also after school (trasportation for students already present).
· All meetings for staff in the program and large program wide events will be held at Burke High School unless otherwise specified.

EVALUATION

· [image: ]Each student’s career development journey is different and gathering data will take different forms.
· Each semester a student will take a survey that includes questions about their career readiness and identity development.
· At the end of each semester, the career counselor will provide the decision making models and career development maps produced with each student (the same ones sent home to parents/guardians) as data on the student’s participation in the program.These documents will be provided to also keep the annual grant for the following school year.
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